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W H I T E  P A P E R

Partnership Investment Plan (POLI)
A Supplemental Retirement & Investment Program for Partners and Senior Leadership 

What Is the POLI Plan?

The POLI plan is a voluntary, supplemental retirement and investment program designed exclusively for 
professional services firms. Pioneered for AmLaw 100 firms in 2012 by the Executive Benefits Practice at 
Gallagher, the plan allows partners and C-suite executives to make after-tax contributions into a 
Delaware Statutory Trust — pooling capital for access to institutional-grade, tax-advantaged investment 
structures not available to individual investors. 

$0
Cost to the firm to explore & design 

7–8%
Targeted net tax-free annual return 

18+
Leading firms already using POLI 

Why You Should Explore This

▪ Zero cost to the firm. Exploration and design are entirely at no financial cost. CFG is compensated
solely through investment product fees if and when the plan is implemented.

▪ No firm liability. The plan is not on the firm’s balance sheet and carries no ERISA obligations.

▪ Participant benefit. Enhances and diversifies individual retirement options with no financial obligation
imposed on the firm.

▪ Tax advantage. Structured as a “Super-Roth” — no statutory caps on after-tax contributions;
distributions projected to be tax-free.

▪ Projected returns. Targets a 7–8% net tax-free return — equivalent to 12–14% in a taxable account.

▪ Institutional access. Pooled assets unlock institutional investment products and pricing unavailable to
individual investors.

How It Works

Participants contribute after-tax dollars over five years (for example, $1,000,000 per year for a $5,000,000 
total) into a Delaware Statutory Trust. The Trust invests pooled contributions into institutionally priced 
structures with access to alternative asset classes, including private equity and credit strategies. A Trust 
Committee — comprised of firm leadership and advised by a third-party investment advisor — oversees 
investment allocation. 
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Participant Protections & Flexibility

▪ Portability. Benefits are not forfeited if a shareholder leaves the firm after completing their five-year
commitment.

▪ Disability. Participants may stop contributing without penalty; benefits adjust pro-rata.

▪ Death benefit. Benefits continue to designated beneficiaries before or after distributions begin.

▪ Estate planning. Participants may transfer their Trust interest to a qualified estate planning trust to
move the investment out of their estate.

▪ Guaranteed issue. No medical exams — participation requires only a brief questionnaire.

Next Steps — Explore at No Cost 
CFG will work with you through the full feasibility and design phase at no charge. There is no 
obligation to proceed. 

This solution was developed by our unique M Financial Member firm. Over 18 leading firms along
with major medical groups, are already using POLI to give their key talent and edge. 

Contact Ann Marie Liotta:  AnnMarie_Liotta@ajg.com      732-232-5869 

This material is provided for informational and discussion purposes only and does not constitute tax, legal, accounting, or investment advice. 
Projected returns are targets, not guarantees, and are subject to market and structural risk. Tax treatment depends on individual 
circumstances and may change. Prospective participants should consult their own tax, legal, and financial advisors before making any 
decision.


